ESIA for Project Anma
anma .

/A\ OFFSHORE WIND - hyyman Rights Impact Assessment

23 July 2025
Project No.: 0692794

o= ERM INOGEN

\ ALLIANCE



Document details

Document title

ESIA for Project Anma

Document subtitle Human Rights Impact Assessment
Project No. 0692794

Date 23 July 2025

Version Final

Author LS, YK, Boeun Yih (BY), Chanju Park (CP)
Client Name Anma Offshore Wind Energy Co., Ltd.

Document history

ERM approval to issue

Version Revision | Author Reviewed by Name Date Comments

Draft B LS, YK Sabrina Genter Mark Watson | 28 July 2023 -

Draft C LS, YK Sabrina Genter Mark Watson 27 October 2023 -

Draft D LS, YK SG, MW Mark Watson | 3 November 2023 -

Draft E LS, YK SG, Joseph Park Mark Watson 14 November 2023 -

Draft 1.0 LS, YK SG, Joseph Park Seung Hyun 16 October 2024 -
Kwak

Draft 1.1 LS, YK SG, Joseph Park Seung Hyun 22 October 2024 -
Kwak

Draft 1.2 LS, YK SG, Joseph Park Seung Hyun 31 October 2024 -
Kwak

Draft 1.3 LS, YK SG, Joseph Park Seung Hyun 1 November 2024 -
Kwak

Draft 1.4 LS, YK SG, Joseph Park Seung Hyun 1 November 2024 -
Kwak

Draft 2.0 LS, YK Joseph Park Seung Hyun 16 January 2025 -
Kwak

Draft 3.0 LS, YK Joseph Park Seung Hyun 24 January 2025 -
Kwak

Draft 4.0 BY,CP Seungcheon Baek | Meehee Suk 5 June 2025 -

Final 4.1 BY,CP Seungcheon Baek | Meehee Suk 23 July 2025 -

Version: Final Project No.: 0692794 Client: Anma Offshore Wind Energy Co., Ltd. 23 July 2025



Signature Page

23 July 2025

ESIA for Project Anma

Human Rights Impact Assessment

Suite 1310, Block A, Munjeong Station SK V1,
128 Beobwon-ro, Songpa-gu, Seoul Korea
05854

Tel: 02-406-7888(Operator)

PARTNERS ”l NOGEN

ALLIANCE

Meehee Suk
Partner in Charge

Version: Final Project No.: 0692794 Client: Anma Offshore Wind Energy Co., Ltd. 23 July 2025



ESIA FOR PROJECT ANMA
Human Rights Impact Assessment

CONTENTS
1. INTRODUCGTION ....iiiiiiimssmemssssisssssssssssssssssss s ssssssssssssmssss s s sessssssssssssnnsssssssesssssssnnnnnnnssssessssssnnnnnnn 1
1.1 DOCUMENT STTUCKUIE ...ttt e bt e sttt e st e e e eeentaeesnraeenaee 1
1.2 [T 011 e= Y] o =SSR UPRPRRPN 2
2, APPROACH .......ccciimmemrnnnnnneenans
21 Step 1: Scoping Process
2.2 Step 2: Human Rights BaseliNe..........c.oooiiiiiiie et et snae e enee e enee e 6
2.3 Step 3: IMPACE ASSESSMENT ...ttt e e e e e e e e e e e e eta e e e e enteeeeeeennees 7
2.4 Step 4: Management MEASUIES.............eiiiee i itie et e ettt ee et eeesseee e staeesnaeeasseeesreaeesnseeanseeesrneeens 7
3. HUMAN RIGHTS FRAMEWORK........cctiiiimmrrssssnnnsresssmsssssssssssssssssmssssssssnsssssssnsnsssssnmmssssssnnssnnssans 8
3.1 Summary of Human Rights Conventions Ratified by South Korea ............cccccoeooeeiiciiiie e, 8
3.2 KOrean 1€GISIAtION .........ee i e e raeenaeeas 15
3.3 Further offshore H&S conventions and iNStruments .............c.ocooieiiiiiinic e 19
3.3.1 Human rights in the context of the wind energy industry..............cccocoiiiiiiiiiiies 19
4. KOREAN HUMAN RIGHTS CONTEXT ....cciiiissssssmmmsssssmmmsssssssssnssssssssssssssssssnnmssssnsssssssssssnnnnnnnnns 21
4.1 HUmMan rights iN PraCtiCe ......cooi i e e e s 21
411 Human rights context in South Korea ............cccoviiv i 21
4.2 Labour RIGNES ... e e 22
421 WOTKING HOUTS ...ttt et bt e b e e e aeas 22
422 Paid ANNUAI LEAVE.........eiiie e et e e 23
423 Notice of TermMINAtON.........oiii et 23
424 Prohibition of Gender Discrimination in Employment ... 23
425 Prohibition of Discrimination against Non-Regular Workers .............ccccccoooiiiiiiincs 23
426 Offshore H&S concerns for Construction WOrKers..........cocouuiiiiiieniie e 23
5. PROUJECT LOCATION ....ccoiiiiiisnmnrisssmsssssssssssssssssssssssssnmsssssssssssesssnnsssassssns snssssnsnssssssnnnsssssnnnnssssnn 25
5.1 Location Of the PrOJECE.........cccuiiiiie ettt et e e sn e e e nneaeenaeeas 25
5.2 Identification of RIGhtShOIAEIS..........cc.ue i 27
53 Scope of Human Rights Impact Assessment: Justification for Inclusion and Exclusion............... 28
6. HUMAN RIGHTS IMPACT ASSESSMENT .....cccoctriissmmmrmssssnsssmsssnmssssssssssssssssnssssssssssssssssnsnnssssns 31
6.1 S Tere] o] [ Te o TU (o704 1TSS 31
6.2 Potential human rights IMPaCES..........c..oooiiiiie e e e 31
6.2.1 Potential impacts to labour and working conditions, including in the supply chain...... 31
6.2.2 Potential impacts to workers’ health and safety ... 33
6.2.3 Potential impacts on community health and safety ..............ccccoeieeiiiiciceee, 34
6.2.4 Potential impacts to IVElINOOS...............ooiiiiiiie e 35
6.2.5 Potential impacts on existing services and infrastructure...........c..ccccccoviiiiiiiiiiinnnnen. 39
6.2.6 Potential for stakeholders not to be able to participate .............cccooeeeieeiiiiiiecn. 39
6.2.7 Potential lack of effective grievance management and access to remedy................... 40
6.2.8 Potential impacts to amenity associated with dust, noise, lighting and visual amenity
1] 07Tt SRRSO 41
6.2.9 Potential impacts associated with the employment of security personnel................... 41

7. MANAGEMENT OF HUMAN RIGHTS IMPACTS
71 [aX=T oTo] 1 (] o SRS SRR RPP

8. REFERENGCES .......oeiiiisiissins s issssss s s s s ss s ss s s s sassm s ss nss s smsssmsssas nssnnsesnsmenses 49

Version: Final Project No.: 0692794 Client: Anma Offshore Wind Energy Co., Ltd. 23 July 2025 Page i



ESIA FOR PROJECT ANMA
Human Rights Impact Assessment

APPENDIX A PROJECT DESCRIPTION
APPENDIX B BRIEF DESCRIPTION OF EPC ACTIVITIES
APPENDIX C LIST OF REVIEWED DOCUMENTS

APPENDIX D POTENTIAL IMPACT, RELEVANT RIGHTSHOLDERS AND CONNECTION TO
HUMAN RIGHTS ARTICLES

APPENDIX E UNIVERSAL DECLARATION OF HUMAN RIGHTS
APPENDIX F ESDD REPORT

List of Tables

Table 2-1 Human Rights Impact Classification .............c.ccoeeiiiii i 7
Table 3-1 UN Human Rights Convention in Connection to Korean Legal Legislation..................... 8
Table 3-2 ILO Conventions in Connection to Korean Legislation ............cccccveviiiiniiiiie s 10
Table 3-3 Korean Legal ReqUIrEMENt.........oooo i 15
Table 5-1 Characteristics of the Land PIOtS ..........coooiiiiiiiii e 27
Table 6-1 Labour and Working Conditions Impacts Classification ................ccccocevveciiivcinicenee, 32
Table 6-2 Workers’ Health and Safety Impact Classification ..............ccoveiiiiiiiiiinieie e 34
Table 6-3 Community Health and Safety Impacts Classification ..............ccccooeveiviieiiie e 35
Table 6-4 Livelihoods Impacts Classification ............cccoooeiiiiiiiiiiie e 36
Table 6-5 Existing Services and Infrastructure Impact Classification .............cccccoiiiiiniiin e 39
Table 6-6 Stakeholders Not Able to Participate Impacts Classification ..............cccccoeeeeiveiiiecnne.n. 40
Table 6-7 Lack of Effective Grievance Management Impacts Classification ..............cccoccoveeernne 40
Table 6-8 Amenity Impacts ClassifiCation ............cccceoiiiiiiie e 41
Table 6-9 Employment of Security Personnel Impact Classification..............ccccoooiiiiiiiiiiiiinee. 41
Table 7-1 Proposed Human Rights Strategy for the Project...........ccccooviiiiiiciicee e 44

List of Figures

Figure 5-1 Project Location (Onshore/OffShOre) ..........ueeiicceiie i 26
Figure 5-2 Land plots map and location of Onshore components ............cccccvveeriiieeieiiiieee e, 26
Figure 5-3 Satellite Image Showing Anma Archipelago..........cccocuveeiiiiiii e 28

Version: Final Project No.: 0692794 Client: Anma Offshore Wind Energy Co., Ltd. 23 July 2025 Page ii



ESIA FOR PROJECT ANMA
Human Rights Impact Assessment

ACRONYMS AND ABBREVIATIONS

AHRC
Aol
AWC
BHRRC
CAST
CAT
CCPR
CEDAW
CERD
CESCR
CoC
CQoVvID
CRC
DSME
EIA
EP4
EPC
ERM
ESDD
ESG
ESHS
ESIA
ESMP
FDI
FDIA
FPIC
FPRH
FSI
GE
GRI
HDI
HRIA
HRW
HSC
HSE
HSSE
ICCPR
ICESCR
IFC
ILO
IMO
ISM

Australian Human Rights Commission

Areas of Influence

Anma Offshore Wind Energy

Business & Human Rights Resource Centre
Conflict Assessment Framework

Convention Against Torture

Covenant on Civil and Political Rights

Convention on the Elimination of All Forms of Discrimination Against Women
International Convention on the Elimination of All Forms of Racial Discrimination
International Covenant on Economic, Social and Cultural Rights
Code of Conduct

Coronavirus Disease

Convention on the Rights of the Child

Daewoo Shipbuilding & Marine Engineering
Environmental Impact Assessment

Equator Principle

Engineering, Procurement and Construction

ERM Korea Ltd.

Environmental and Social Due Diligence
Environmental Social Governance

Environmental, Social, Health, and Safety
Environmental and Social Impact Assessment
Environmental and Social management Plan
Fishery Damage Investigation

Fishery Damage Impact Assessment

Free, Prior and Informed Consent
Fisheries and Prior Rights Holders

Fragile State Index

General Electric

Global Rights Index

Human Development Index

Human Rights Impact Assessment

Human Rights Watch

High Speed Craft

Health, Safety, and Environment

Health, Safety, Security, and Environment
International Covenant on Civil and Political Rights
International Covenant on Economic, Social and Cultural Rights
International Finance Corporation
International Labour Organization

International Maritime Organisation

International Safety Management

Version: Final

Project No.: 0692794 Client: Anma Offshore Wind Energy Co., Ltd. 23 July 2025

Page iii



ESIA FOR PROJECT ANMA
Human Rights Impact Assessment

ITUC International Trade Union Confederation

LCAL Local Communities and Adjoining Landowners

LGBT Lesbian, Gay, Bisexual, and Transgender

LRP Livelihood Restoration Plan

MARPOL International Convention for the Prevention of Pollution
MLC Maritime Labour Convention

MODU Mobile Offshore Drilling Units

MW Mega Watts

NGOs Non-Governmental Organisations

oDl Overseas Development Institute

OECD Organisation for Economic Co-operation and Development

OHCHR Office of the United Nations High Commissioner for Human Rights
OoP Optional Protocol

OPPW Occupancy/Usage Permit of Public Waters

OWFs Offshore Wind Farms

PRIndex Global Property Rights Index

SCwW Supply Chain Workforce

SEP Stakeholder Engagement Plan

SOLAS Safety of Life at Sea

SOMO Centre for Research on Multinational Corporations

STCW International Convention on Standards of Training, Certification and Watchkeeping for
Seafarers

UDHR Universal Declaration of Human Rights

UN United Nations

UNDRIP UN Declaration on the Rights of Indigenous Peoples
UNGPs United Nations Guiding Principles on Business and Human Rights
UPR Universal Periodic Review

Version: Final Project No.: 0692794 Client: Anma Offshore Wind Energy Co., Ltd. 23 July 2025 Page iv



ESIA FOR PROJECT ANMA
Human Rights Impact Assessment

1. INTRODUCTION

ERM Korea Ltd. (ERM) has been appointed by Anma Offshore Wind Energy Co. Ltd (“AWC” or the
“Client”) to undertake a Human Rights Impact Assessment (HRIA) for the fixed bottom offshore wind
farm comprised of Phase 1 with permitted capacity of 224 MW, and Phase 2 with permitted capacity
of 308 MW (collectively referred as “Anma Project” or “the Project”). The Project is managed by the
special purpose company AWC, which is owned by Equis Wind (Korea) Holdings Pte. Ltd. (“Equis”).

AWC aims to complete an Equator Principles (EP4) aligned HRIA with the support from ERM, as this
was identified as a gap following a Voluntary Environmental and Social Due Diligence (ESDD)
process performed in May 2023. As part of the ESDD, the Project was determined to be a Category A
project, which, according to EP4, requires an assessment of the potential adverse impacts to human
rights that may arise because of the Project.

This HRIA focuses on understanding the potential salient human rights risks and impacts' associated
with the planned construction, operation and decommissioning of the Project. Salient human rights
issues are those considered to be most significant.

The outcomes of the HRIA will help in understanding what, if any, additional management measures
or safeguards are required to mitigate potential human rights impacts associated with the
construction, operation and decommissioning of the Project.

11 Document structure

The remainder of the HRIA report is structured as follows:

e Section 1: Introduction;

e Section 2: Approach

e Section 3: Human Rights Framework

e Section 4: Korean Human Rights Context

e Section 5: Project Location

e Section 6: Human Rights Impact Assessment

e Section 7: Management of Potential Human Rights Impacts;

e Section 8: References

Appended to support this HRIA are the following:

e Appendix A: Project Description

e Appendix B: Brief Description of EPC Activities

e Appendix C: List of Reviewed Documents

e Appendix D: Potential impact, relevant rightsholders and connection to human rights articles

e Appendix E: Universal Declaration of Human rights

e Appendix F: ESDD Report

1 Note on usage of ‘risks’ and ‘impacts’ throughout this document: In line with UNGPs, human rights risks are understood to be
the business enterprise’s potential adverse human rights impacts, and potential impacts should be addressed through
prevention or mitigation. As this document focuses on existing and additional recommended management strategies and
measurements to help prevent and/or reduce the potential risks and impacts arising, it focuses on and refers to potential
impacts mainly.

Version: Final Project No.: 0692794 Client: Anma Offshore Wind Energy Co., Ltd. 23 July 2025 Page 1



ESIA FOR PROJECT ANMA
Human Rights Impact Assessment

1.2 Limitations

Preparation of this HRIA relied upon secondary data, including publicly available information and
information provided by AWC, as reflected in the reference list. Neither a site visit, nor engagement
with rights holders was undertaken by ERM in preparing this HRIA.

It is highlighted that the HRIA seeks to identify human rights risks and impacts only, and should not be
taken as a comprehensive legal review.

It is also noted that ERM'’s findings are accurate and complete only to the extent that information
provided to ERM was itself accurate and complete.

Finally, ERM’s findings reflect the current Project status. A number of key decisions have not yet been
made, such as the selection of contractors and suppliers. Once such decisions have been made the
predicted impacts should be reviewed and updated accordingly.
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2. APPROACH

This HRIA seeks to assess the potential salient human rights impacts associated with the Project.

To identify the salient human rights issues, a four-step process has been employed, which is further
detailed below. The process has been informed by the guidance set out in the United Nations Guiding
Principles on Business and Human Rights (UNGPs), which is the globally recognised framework that
defines the responsibilities for business as they relate to human rights (refer to Box 4).

In assessing the Project’s salient human rights potential impacts?, the HRIA focusses on the rights set
out in, and protected by, the:

¢ International Bill of Rights, which comprises:

The Universal Declaration of Human Rights (UDHR) (refer to Box 1);

The International Covenant on Civil and Political Rights (ICCPR); and

The International Covenant on Economic, Social and Cultural Rights (ICESCR) (refer to Box 2).
e The International Labour Organization’s (ILO) eight fundamental conventions, which comprises:

The Forced Labour Convention, 1930 (No. 29);

The Abolition of Forced Labour Convention, 1957 (No. 105);

The Freedom of Association and Protection of the Right to Organise Convention, 1948 (No. 87)

The Right to Organise and Collective Bargaining Convention, 1949 (No. 98);

The Equal Remuneration Convention, 1951 (No. 100);

The Discrimination (Employment and Occupation) Convention, 1958 (No. 111);

The Minimum Age Convention, 1973 (No. 138); and

The Worst Forms of Child Labour Convention.

e UN Declaration on the Rights of Indigenous Peoples (UNDRIP) (refer to Box 3. ).

Box 1. 30 Articles of the UDHR

Human rights are the basic freedoms and protections that all people are entitled to simply because they are
human beings. They are inherent, whatever the nationality, place of residence, sex, national or ethnic origin,
colour, religion, language, or any other status. The adoption of the UDHR by the UN General Assembly on
10 December 1948 provides a common standard for all. The 30 articles under the UDHR are considered the
basis of modern day human rights. The condensed list of the 30 Articles of the UDHR (OCHR, 2018) are as
follows:

2 See: https://www.ungpreporting.org/resources/salient-human-rights-issues/
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Article 1: We are all born free and equal
Article 2: Freedom from Discrimination
Article 3: Right to Life

Article 4: Freedom from Slavery

Article 5: Freedom from Torture

Article 6: Right to Recognition Before the Law
Article 7: Right to Equality Before the Law
Article 8: Right to Remedy

Article 9: Freedom from Arbitrary Detention
Article 10: Right to a Fair Trial

Article 11: Presumption of Innocence and
International Crimes

Article 12: Right to Privacy
Article 13: Freedom of Movement
Article 14: Right to Asylum
Article 15: Right to Nationality

Source: OHCHR, 2018

Article 16: Right to Marry and to Found a Family

Article 17: Right to Own Property

Article 18: Freedom of Religion or Belief

Article 19: Freedom of Opinion and Expression

Article 20: Freedom of Assembly and Association

Article 21: A Short Course in Democracy

Article 22: Right to Social Security

Article 23: Right to Work

Article 24: Right to Rest and Leisure

Article 25: Right to Adequate Standard of Living

Article 26: Right to Education

Article 27: Right to Cultural, Artistic and Scientific
Life

Article 28: Right to a Free and Fair World

Article 29: Duty to Your Community

Article 30: Rights are Inalienable

including:

Article 1: The right to self-determination

Article 3: Equal rights for men and women

Article 6: The right to work

Article 7: The right to just and favourable conditions
of work

Article 8: The rights of workers to organize and
bargain collectively

Articles 9 & 10: The right to social security and
social insurance and protection and assistance for
the family

Box 2. International Covenant on Economic, Social and Cultural Rights
The ICESCR was adopted as part of the International Bill of Rights. The ICESCR guarantees a range of rights

Article 11: The right to an adequate standard of
living which includes adequate food, clothing, and
housing, respectively

Article 12: The right to the highest attainable
standard of physical and mental health, including
the right to health care

Article 13: The right to education

Article 15: The right to culture and to benefit from
scientific progress

Article 25: The right to enjoy and utilise fully and
freely their natural wealth and resources

Source: OHCHR, 1966; Ontario Human Rights Commission, n.d.

Indigenous peoples.

as follows:

Right to self-determination

m  Right to participation in decision-making
m  Respect for, and protection of, culture

m  Right to equality and non-discrimination

Source: AHRC, 2021; UN, n.d.

Box 3. UN Declaration of the Rights of Indigenous Peoples

UNDRIP was adopted by the General Assembly in 2007. UNDRIP builds upon the human rights set out in the
UDHR, and establishes a universal framework of minimum standards for the survival, dignity and wellbeing of

There are 46 Articles within the UNDRIP. Unlike the UDHR, the rights set out within the UNDRIP are not
wholly separate rights, with a number of Articles containing overlapping themes. A summary of the Articles is

Version: Final Project No.: 0692794
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Box 4. UN Guiding Principles for Business and Human Rights

In 2011, the United Nations Human Rights Council endorsed the Guiding Principles for Business and Human
Rights (the Guiding Principles), to better define the role of the State and businesses in relation to human
rights. This has established a global standard for preventing and addressing the risk of adverse impacts to
human rights linked to business activity.

Three pillars were developed as part of the Guiding Principles, being:

m Protect: State duty to protect against human rights abuses.

m  Respect: Business responsibility to respect human rights. This means, as defined by Principle 11,
avoiding infringing upon human rights of others, and addressing adverse human rights impacts with
which a company is involved.

m Remedy: State to provide access to remedy for victims of business-related abuses.

The key principles, relating to business expectations, include:

m  Principle 12: Human rights includes, at a minimum the International Bill of Human Rights and ILO
Declaration on Fundamental Principles and Rights at Work.

m  Principle 13: Businesses should avoid causing or contributing to adverse human rights impacts
through their own activities, and seeking to prevent or mitigate impacts that are directly linked to their
operations even if they have not contributed to those impacts.

m  Principle 156/17: Business should have in place a policy commitment, a human rights due diligence
process, and a process for remediation of any impacts.

m  Principle 18: Business should identify and assess any actual or potential adverse human rights
impacts with which they may be involved either through their own activities or as a result of their
business relationships.

m  Principle 19: Business should integrate the findings from their impact assessments across relevant
internal functions and processes, and take appropriate action.

m  Principle 20/21: Business should track the effectiveness of their responses with the use of
qualitative and quantitative indicators, and be prepared to report on their performance, particularly
where concerns are raised by or on behalf of affected stakeholders.

Source: OHCHR, n.d.a

21 Step 1: Scoping Process

Scoping involved a review of documents provided by AWC, and information readily available in the
public domain relating to the Project.

In reviewing the relevant documentation an understanding of the Project description was established,
and the area of influence (Aol) was defined (refer to Box 5). The full Project Description is provided in
Appendix A.

This information was then used to undertake a preliminary assessment of potential human rights
impacts. It also helped to identify the rightsholders (refer to Box 6) located within the Aol who may be
impacted by the Project were also identified.

The results of scoping have been used to inform the human rights baseline (Step 2) as well as the
assessment of potential impacts (Step 3). The outcomes of the scoping process are captured in
Section 7.

Box 5. Area of Influence

The Aol is the area within which potential impacts are likely to occur. In defining the Aol,
consideration was given to the following:

= Scale and nature of potential social and community health impacts;

= Rightsholders who may be impacted by the potential human rights impacts (refer to Box
6);
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=  Built or natural features, and other geographic aspects, which may influence the Human
Rights Aol boundaries, particularly those features that act as natural buffer;

= Relevant social, cultural, demographic trends and/or other change processes; and

= History of the Project, including stakeholder insights gathered through a review of
historical Project information.

=  Local communities who live in or in near proximity of the Aol, and have the potential to
experience social impacts that may have an implication on human rights.

Box 6. Definition of Rightsholders

Rightsholders are those people whose rights may be negatively impacted by a project’s activities.
For example, right to life, liberty and personal security, right to freedom of assembly and
association, etc.

2.2 Step 2: Human Rights Baseline

A human rights baseline provides an understanding of the local context, including the rights holders
within the Aol. It is the starting point from which potential human rights impacts are assessed (Step 3).

In developing the baseline, a desktop review of relevant information was undertaken. This included
relevant corporate policies and procedures provided by AWC as well as publications from relevant
government agencies and departments and non-governmental organisations (NGOs). It is understood
that AWC policies will be cascaded down to the Project. The full list of references can be found at the
end of this document.

The UNGPs suggest conducting consultation with potentially affected groups and other relevant
stakeholders. At the time of writing of this HRIA, a range of stakeholder engagement activities had
already been undertaken (refer to Box 3).

Box 7. Stakeholder Engagement

At the time of writing this HRIA, the Stakeholder Engagement Plan (SEP) is finalized and includes
details on surrounding communities, the formal identification, mapping, and planning of
engagement processes, roles, responsibilities, consultation, and grievance handling.

The Project proponent has carried out engagement with stakeholders since 2017. At first,
rightsholders expressed concerns regarding the Project. Key to this was a concern about
compensation, as a compensation plan had yet to be developed. Following discussions regarding
the value of the Project appeared to be a change in opinions of rightsholders. As a result of
ongoing engagement, and specifically seeking ways to promote coexistence of the Project and
businesses in the local community, rightsholders have agreed to start the implementation of
regulatory studies as suggested through the EIA, and the acquisition of EBL.

Yeonggwang-gun Offshore Wind Power Public-Private Council was established by the
Yeonggwang-gun in December 2021 and was disbanded in the first half of 2023. This Council was
a Public-Private organization composed with representatives of 3 Government members and 17
Citizen members to promote the collaboration among various stakeholders in advancing offshore
wind power initiatives in the region.

As part of the initial stakeholder identification, local communities at least included the local
residents in the Yeonggwang-gun, including residents of Anma-do community, Songam-ri and
Anma-do Offshore Wind Committee. These were identified as key stakeholders, together with
Fishing associations and committees.
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Additionally, it should be noted that, at the time of writing the HRIA, residents on Anma Archipelago
closest to the Project site (be referred to Section 5.2) have been engaged, and will continue to be
engaged as part of the implementation of the SEP.

To support the HRIA, a targeted consultation with rightsholders is recommended to be undertaken,
in line with recommendations on mapping and management as explained in the SEP. Consultation
should seek to understand the concerns of all rightsholders in the Human Rights Aol.

2.3 Step 3: Impact Assessment

The human rights baseline (Step 2) was used as a starting point to analyse the potential human rights
impacts (or changes) that may result from current operations and planned expansion of the Project.
The focus was on those impacts that are salient.

In assessing the impacts, the significance of the predicted impacts was determined by assessing the
likelihood of the impact against the severity of the affect to rightsholders:

o Likelihood is a reflection of the probability of a human rights impact occurring. This takes into
account factors such as the local operating context, extent to which human rights are protected,
past human rights issues or violations, and existing management measures.

e Severity is determined by understanding the ‘size’ or degree of change caused by the impact. It
is a function of one or more characteristics including the extent, duration, scale, and scope of the
impact. Consideration of severity also factors in the vulnerability of rightsholders, including their
ability to cope or adapt to a change, or the remendability of the impact. This captures the
definition reflected in the UNGPs, which indicates that the severity of human rights impacts should
be determined by considering the scale, scope and remendability of the impact.

The matrix depicted in was used to assign an impact significance for each potential impact identified.

Table 2-1 Human Rights Impact Classification

Likelihood
Unlikely Likely Highly Likely
> Low Low Low Medium
§ Medium Low Medium High
& | High Medium High High

It should be noted that when assessing the human rights impacts the precautionary principle has
been applied. As such, where there is uncertainty this has been reflected to ensure sufficient
management measures are put in place. As the Project evolves, this uncertainty may change, and
thus when this occurs the impacts should be reviewed and amended accordingly. The impact
assessment is outlined in Section 6.

24 Step 4: Management Measures

The final step involved identifying management measures or additional work required to assist in
mitigating potential human rights impacts identified and evaluated in the impact assessment (Step 3).

The level of management required was determined for salient human rights impacts based on the
significance of the impact. For instance, impacts with a higher severity or more likely to occur require
a greater level of management. These are outlined in Section 7.
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3. HUMAN RIGHTS FRAMEWORK

This section provides an overview of the human rights regulatory framework in South Korea. The
framework is important, as often, the extent to which human rights are protected within the broader
society, influences the practices that are seen within a project context.

3.1 Summary of Human Rights Conventions Ratified by South Korea

The table below shows a summary of the UN Human Rights Conventions ratified by South Korea, and
how these respective conventions inform the national approach to human rights, including the rights

that are protected by the existing regulatory framework.

Table 3-1
Legislation

UN Human Rights Convention in Connection to Korean Legal

UN Human Rights Treaty
Conventions

Ratification
date

| Associated Implementation Laws and Rules

CAT - Convention against Torture
and Other Cruel Inhuman or
Degrading Treatment or
Punishment

09 Jan 1995 (a)

Labor Standards Act of South Korea states equal
treatment and no discrimination of the workers
and no forced labor and respecting the physical
freedom of the workers (Article 6,7)

CCPR - International Covenant on
Civil and Political Rights

10 Apr 1990 (a)

Convention for the Protection of All
Persons from Enforced
Disappearance

04 Jan 2023 (a)

' Constitution of South Korea states no

discrimination and restrictions of citizens of their
political rights (Article 11, 13)

All citizens have the right to pursuit of happiness
(Article 10)

Constitution of South Korea states all citizens
have the freedom of movement and occupation
(Article 14, 15)

Constitution of South Korea states the freedoms
and rights of citizens shall not be neglected on
the grounds that they are not enumerated in the
Constitution, but freedoms and rights of citizens
may be restricted by Act only when necessary for
national security, the maintenance of law and
order or for public welfare. Even when such
restriction is imposed, no essential aspect of the
freedom or right shall be violated. (Article 37)

CEDAW - Convention on the
Elimination of All Forms of
Discrimination against WWomen

27 Dec 1984

Constitution of South Korea states special
protection to working woman (Article 32, (4)).
Marriage and family life shall be entered into and
sustained on the basis of individual dignity and
equality of the sexes, and the State shall do
everything in its power to achieve that goal
(Article 36)

Constitution of South Korea states all citizen to be
treated equally, no discrimination based on sex
(Article 11)

Labor Standards Act of South Korea states
protections of pregnant women (Article 6)
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UN Human Rights Treaty Ratification | Associated Implementation Laws and Rules
Conventions date
CERD - International Convention on | 05 Dec 1978 Labor Standards Act of South Korea states equal

the Elimination of All Forms of
Racial Discrimination

CESCR - International Covenant on
Economic, Social and Cultural
Rights

10 Apr 1990 (a)

CRC - Convention on the Rights of
the Child

20 Nov 1991

Optional Protocol to the Convention
on the Rights of the Child on the
involvement of children in armed
conflict

24 Sep 2004

CRC-OP-SC - Optional Protocol to
the Convention on the Rights of the
Child on the sale of children child
prostitution and child pornography

24 Sep 2004

CRPD - Convention on the Rights of
Persons with Disabilities

11 Dec 2008

treatment so that an employer shall neither
discriminate against employees on the basis of
gender, nor take discriminatory treatment in
relation to terms and conditions of employment
on the ground of nationality, religion, or social
status. (Article 6)

| Constitution of South Korea states that all citizens

shall be equal to the law, and there shall be no
discrimination in political, economic, social or
cultural life on account of sex, religion or social
status (Article 11)

Constitution of South Korea states that all citizens
who have children to support shall be responsible
at least for their elementary education and other
education as provided by Act (Article 31)

' No law regarding children in armed conflict found

| South Korea’s Act On The Protection Of Children

And Youth Against Sex Offenses, to protect
children from involvement to sex works and the
protection of them being sexually offended or
targeted

Labor Standards Act of South Korea provides
compensation to workers with serious disability
and exceptions (Article 80, 81)

The South Korea Act On The Employment
Promotion And Vocational Rehabilitation Of
Persons With Disabilities facilitates the
employment promotion and vocational
rehabilitation of persons with disabilities
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Table 3-2 ILO Conventions in Connection to Korean Legislation
Convention Brief Summary Time of Associated Implementation
Signature / Laws and Rules
Ratification
C029 - Forced - This convention undertakes to suppress |20 Apr 2021 | Labour Standards Act of
Labour Convention, the use of forced or compulsory labour in all South Korea, the Article 7
1930 its forms within the shortest possible period. states the prohibition of
- For the purposes of this Convention the forced Labour
term forced or compulsory labour shall
mean all work or service which is exacted
from any person under the menace of any
penalty and for which the said person has
not offered himself voluntarily.
C087 - Freedom of |- Workers and employers, without distinction |20 Apr 2021 | Trade Union and Labour

Association and
Protection of the
Right to Organise
Convention, 1948

whatsoever, shall have the right to establish
and, subject only to the rules of the
organisation concerned, to join
organisations of their own choosing without
previous authorization

- Workers' and employers' organisations
shall have the right to draw up their
constitutions and rules, to elect their
representatives in full freedom, to organise
their administration and activities and to
formulate their programmes.

- The public authorities shall refrain from any
interference which would restrict this right or
impede the lawful exercise thereof.

Relations Adjustment Act in
South Korea Article 5 states
the workers’ freedom in
formulating and joining the
unions.

C098 - Right to - Workers shall enjoy adequate protection |20 Apr 2021 | Trade Union and Labour
Organise and against acts of anti-union discrimination in Relations Adjustment Act in
Collective respect of their employment. South Korea to secure
Bargaining - Protection from the employment of a workers’ freedom of trade
Convention, 1949  worker subject to the condition that he shall union activity
not join a union or shall relinquish trade
union membership and cause the dismissal
of or otherwise prejudice a worker by reason
of union membership or because of
participation in union activities outside
working hours or, with the consent of the
employer, within working hours.
C100 - Equal - Ensure the application to all workers of the |08 Dec 1997 |Article 32 of the Constitution
Remuneration principle of equal remuneration for men and of South Korea states no
Convention, 1951 |\women workers for work of equal value. discrimination against
women in terms of
employment, wages and
working condition
C111 - - Any distinction, exclusion or preference 04 Dec 1998 |Labour Standards Act of
Discrimination made on the basis of race, colour, sex, South Korea Article 6 states
(Employment and |religion, political opinion, national extraction prohibition of employer’s
Occupation) or social origin, which has the effect of discrimination against

Convention, 1958

nullifying or impairing equality of opportunity
or treatment in employment or occupation

- Such other distinction, exclusion or
preference which has the effect of nullifying
or impairing equality of opportunity or
treatment in employment or occupation as
may be determined by the Member
concerned after consultation with
representative employers' and workers'
organisations, where such exist, and with
other appropriate bodies.

workers
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Convention Brief Summary Time of Associated Implementation
Signature / Laws and Rules
Ratification

C138 - Minimum - Each Member for which this Convention is |28 Jan 1999 | Labour Standards Act of
Age Convention, in force undertakes to pursue a national South Korea, the Article 64
1973 policy designed to ensure the effective states of Minimum Age and

abolition of child labour and to raise Employment Permit

progressively the minimum age for Certificate

admission to employment or work to a level

consistent with the fullest physical and

mental development of young persons.
C155 - - Each Member shall, in the light of national 20 Feb 2008 | Labour Standards Act of
Occupational conditions and practice, and in consultation South Korea Article 76
Safety and Health  with the most representative organisations states the health and safety
Convention of employers and workers, formulate, of workers

implement and periodically review a

coherent national policy on occupational

safety, occupational health and the working

environment.

- The aim of the policy shall be to prevent

accidents and injury to health arising out of,

linked with, or occurring in the course of

work, by minimising, so far as is reasonably

practicable, the causes of hazards inherent

in the working environment.
C182 - Worst Forms - Each Member which ratifies this 29 Mar 2001 |Labour Standards Act of
of Child Labour Convention shall take immediate and South Korea Atrticle 64
Convention, 1999 effective measures to secure the prohibition states Minimum Age and

and elimination of the worst forms of child Employment Permit

labour as a matter of urgency. Certificate
C187 - Promotional - Promote continuous improvement of 20 Feb 2008 | Occupational Safety and
Framework for occupational safety and health to prevent Health Act in South Korea to
Occupational occupational injuries, diseases and deaths, maintain and promote the
Safety and Health by the development, in consultation with the safety and health of
Convention, 2006 |most representative organizations of employees

employers and workers, of a national policy,

national system and national programme.
C081 - Labour - The system of labour inspection in 09 Dec 1992 | Occupational Safety and

Inspection
Convention, 1947

industrial workplaces shall apply to all
workplaces in respect of which legal
provisions relating to conditions of work and
the protection of workers while engaged in
their work are enforceable by labour
inspectors.

- National laws or regulations may exempt
mining and transport undertakings or parts
of such undertakings from the application of
this Convention.

Health Act in South Korea
incorporates the duty of
workplace inspection

C122 - Employment

- With a view to stimulating economic growth

09 Dec 1992

Article 32 of the Constitution

Policy Convention, |and development, raising levels of living, of South Korea requires
1964 meeting manpower requirements and State to guarantee the
overcoming unemployment and employment of people
underemployment, each Member shall
declare and pursue, as a major goal, an
active policy designed to promote full,
productive and freely chosen employment.
Version: Final Project No.: 0692794 Client: Anma Offshore Wind Energy Co., Ltd. 23 July 2025 Page 11
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Convention Brief Summary Time of Associated Implementation
Signature / Laws and Rules
Ratification
C144 - Tripartite - To operate procedures which ensure 15 Nov 1999 |Framework Act On National
Consultation effective consultations, with respect to the Standards of South Korea
(International matters concerning the activities of the states the country to refer to
Labour Standards) International Labour Organisation set out in International Standards
Convention Article 5, paragraph 1, below, between
representatives of the government, of Article 94 of the Labor
employers and of workers. Standards Act requires
employers to hear workers’
opinions (refers to tripartite
communication of
government-employer-
worker)
Article 14 of Framework Act
On Employment Policy of
South Korea states
international cooperation in
terms of development of
employment policies
C002 - - Establish a system of free public 07 Nov 2011 |Framework Act On
Unemployment employment agencies under the control of a Employment Policy of South
Convention, 1919 |central authority. Committees, which shall Korea Article 32 of the
include representatives of employers and of Constitution of South Korea
workers, shall be appointed to advise on states the State to
matters concerning the carrying on of these endeavour
agencies. people’s employment
- Where both public and private free
employment agencies exist, steps shall be
taken to co-ordinate the operations of such
agencies on a national scale.
C019 - Equality of |- Undertakes to grant to the nationals of any 29 Mar 2001 |Industrial Accident
Treatment other Member which shall have ratified the Compensation Insurance
(Accident Convention, who suffer personal injury due Act of South Korea
Compensation) to industrial accidents happening in its provides framework for
Convention, 1925 |territory, or to their dependents, the same workers who got injured by
treatment in respect of workmen's industrial accidents
compensation as it grants to its own (applicable to foreigners)
nationals.
-This equality of treatment shall be
guaranteed to foreign workers and their
dependents without any condition as to
residence.
C026 - Minimum - Each member which ratifies this 27 Dec 2001  |Article 32 of the Constitution
Wage-Fixing Convention shall take the necessary of South Korea states the
Machinery measures, by way of a system of State to enforce minimum
Convention supervision and sanctions, to ensure that wage system
the employers and workers concerned are
informed of the minimum rates of wages in
force and that wages are not paid at less
than these rates in cases where they are
applicable.
C047 - Forty-Hour |- The principle of a forty-hour week applied |07 Nov 2011 |Labor Standards Act of

Week Convention

in such a manner that the standard of living
is not reduced in consequence and the
taking or facilitating of such measures as
may be judged appropriate to secure this
end

South Korea Atrticle 50
refers to 40 hours a week
workweek
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Convention Brief Summary Time of
Signature /
Ratification

'Associated Implementation

Laws and Rules

C088 - Employment |- Shall maintain or ensure the maintenance |27 Dec 2001
Service of a free public employment service.
Convention, 1948

- The essential duty of the employment
service shall be to ensure, in co-operation
where necessary with other public and
private bodies concerned, the best possible
organisation of the employment market as
an integral part of the national programme
for the achievement and maintenance of full
employment and the development and use
of productive resources.

C131 - Minimum - Each member of the International Labour |27 Dec 2001

Wage Fixing Organisation which ratifies this Convention

Convention, 1970 |undertakes to establish a system of
minimum wages which covers all groups of
wage earners whose terms of employment
are such that coverage would be
appropriate.

Article 32 of the Constitution
of South Korea states the
State to endeavour people’s
employment

Employment Insurance Act
of South Korea covers
unemployed population

'Article 32 of the Constitution

of South Korea states the
State to enforce minimum
wage system

C135 - Workers' - Workers' representatives in the 27 Dec 2001

Representatives undertaking shall enjoy effective protection

Convention, 1971 |against any act prejudicial to them, including
dismissal, based on their status or activities
as a workers' representative or on union
membership or participation in union
activities, in so far as they act in conformity
with existing laws or collective agreements
or other jointly agreed arrangements.

C142 - Human - Each Member shall adopt and develop 21 Jan 1994
Resources comprehensive and co-ordinated policies
Development and programmes of vocational guidance

Convention, 1975 |and vocational training, closely linked with
employment, in particular through public
employment services.

C150 - Labour - For the purpose of this Convention 08 Dec 1997
Administration (a) the term labour administration means
Convention public administration activities in the field of

national labour policy;

(b) the term system of labour
administration covers all public
administration bodies responsible for and/or
engaged in labour administration, whether
they are ministerial departments or public
agencies, including parastatal and regional
or local agencies or any other form of
decentralised administration, and any
institutional framework for the co-ordination
of the activities of such bodies and for
consultation with and participation by
employers and workers and their
organisations.

‘Trade Union and Labor

Relations Adjustment Act to
secure workers’ trade union
activity

'Vocational Education And

Training Promotion Act of
South Korea promotes
vocational education and
training of all citizens

Labor Standards Act of
South Korea states the
surveillance duty; a
government designated
personnel is in charge of
surveillance of the
workplace

C156 - Workers with|- This Convention applies to men and 29 Mar 2001
Family women workers with responsibilities in
Responsibilities relation to their dependent children, where
Convention such responsibilities restrict their
possibilities of preparing for, entering,

Equal employment
Opportunity and Work-
Family Balance Assistance
Act Article 22 states the
support of the employer
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Convention

Brief Summary

Time of
Signature /
Ratification

'Associated Implementation

Laws and Rules

participating in or advancing in economic
activity.

- The provisions of this Convention shall
also be applied to men and women workers
with responsibilities in relation to other
members of their immediate family who
clearly need their care or support, where
such responsibilities restrict their
possibilities of preparing for, entering,
participating in or advancing in economic
activity.

- For the purposes of this Convention, the
terms dependent child and other member of
the immediate family who clearly needs care
or support mean persons defined as such in
each country by one of the means referred
to in Article 9 of this Convention.

when request leave for
caring of family member.

C159 - Vocational
Rehabilitation and
Employment
(Disabled Persons)
Convention

- Member shall consider the purpose of
vocational rehabilitation as being to enable
a disabled person to secure, retain and
advance in suitable employment and
thereby to further such person's integration
or reintegration into society.

15 Nov 1999

'Act on the Promotion and

Vocational Rehabilitation of
Persons with Disabilities in
South Korea provides
support to people with
disabilities

C160 - Labour
Statistics
Convention, 1985

Each member that ratifies this Convention
undertakes that it will regularly collect,
compile and publish basic labour statistics,
which shall be progressively expanded in
accordance with its resources to cover the
following subjects:

(a) economically active population,
employment, where relevant unemployment,
and where possible visible
underemployment;

(b) structure and distribution of the
economically active population, for detailed
analysis and to serve as benchmark data;
(c) average earnings and hours of work
(hours actually worked or hours paid for)
and, where appropriate, time rates of wages
and normal hours of work;

(d) wage structure and distribution;

(e) labour cost;

(f) consumer price indices;

(9) household expenditure or, where
appropriate, family expenditure and, where
possible, household income or, where
appropriate, family income;

(h) occupational injuries and, as far as
possible, occupational diseases; and

(i) industrial disputes.

08 Dec 1997

Labor Standards Act of
South Korea is going
through reforms and
revisions. In 2021, the
maximum working hours per
week, including overtime,
changed to 52 hours.

C185 - Seafarers’
Identity Documents
Convention
(Revised), 2003, as
amended

-Each member in this convention shall issue
a seafarers' identity document conforming to
the provisions of Article 3 of this Convention
to each of its seafaring nationals who make

an application to that effect.

04 Apr 2007

South Korea has safety
regulations for seafarers but
does not have specific law
requiring specific information
of vessel workers. The
regulations include
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Convention Brief Summary Time of Associated Implementation
Signature / Laws and Rules
Ratification
- Unless otherwise provided for in this protection measures for
Convention, the issuance of seafarers' people in risk of drowning
identity documents may be subject to the and that they should wear
same conditions as those prescribed by safety equipment and locate
national laws and regulations for the rescue boats nearby.
issuance of travel documents.
- Each member may also issue seafarers'
identity documents referred to in paragraph
1 to seafarers who have been granted the
status of permanent resident in its territory.
Permanent residents shall in all cases travel
in conformity with the provisions of Article 6,
paragraph 7.
Maritime Labour - This Convention applies to all ships, 09 Jan 2014

Convention, 2006,
as amended

whether publicly or privately owned,
ordinarily engaged in commercial activities,
other than ships engaged in fishing or in
similar pursuits and ships of traditional build
such as dhows and junks. This Convention
does not apply to warships or naval
auxiliaries.

- In the event of doubt as to whether this
Convention applies to a ship or particular
category of ships, the question shall be
determined by the competent authority in
each Member after consultation with the
shipowners' and seafarers' organizations
concerned.

The Maritime Labour Convention 2006 (MLC) is particularly relevant to the Project in relation to the
labour rights for workers offshore and as it brings together a range of mostly existing provisions
relating to the employment, welfare and living conditions of seafarers. Whilst South Korea has safety
regulations for seafarers including protection measures for people in risk of drowning and safety
equipment and local rescue boats requirements, it does not have specific law requiring specific
information on vessel workers.

3.2 Korean legislation

Table 3-3  Korean Legal Requirement

Legislation

Article 32 of the
Constitution

Description

= Declaring th

Applicability to the Project
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